k1
%

ki &
% s

5.
St

L

H

JARD

e

3

&
£

L
L ae

for




the parties have resched cert

in consideration of the fol

&
prdd
st
)
ke
ey
&9
:
o
§
st
%
g
%
e
i
&
W
goin
4

is hereby sgreed ss follows:



™ = - s s, .
— et ot @Mﬁ i L 1Y gt & g

o

o

e - G

S I . - &

B o5 o & ~
afl , ot oo - 4
fo [ & . a

&

, : A "
e G ]

3

o L3
- # i y N
% mwm [ fond Wg% @ N © ?sw M“MM ?M e o o
ot By, o et g pet ot ” PO o
N o o S el N VI el o
o by 5 S, B oo s b Bk B e




' CONTEWTE (Comtinuad)

ATION FORM 36-37
38
39
40
61




oty

kY
o

!

g
%

32
e

s
L¢.

g
5
o
sl 3
e
@

L




parties sgree to enter into collective negotiati

owew e

s1iec lLewe of
j-faith effort to reach a2

and @%ﬁ%gﬁiﬁﬁg of tesche

1 begin not lster

cslendsr year

all i suthority te

218 in the course of negotiations.

D Sheuld =

¢ to this Agve

by the parties, it @ to writing, be sl

bssocisti

hzsocistion.



hereinafter otharwise provide

- epplicsble on the effective date

oyses covered by this Agreement ss establighed

and/

rules, regulst licies of the Board in force on ssid

date, shall centinue to he so

icsble during the term of this Agree-

iing said

in ARTICLE I of this Agres

the Agsccistion for the duration of this

rde svalleble snd consgidey

H, in whole or in psrt by the
parties ¢ by sn inst in writing duly executed by both
partiss.

ey
ot
g
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it8 8t anv stage shall

2

settlemsnt but shall not be precedents in s later

%? Pkl % X
a. A grievance ALY eemEntT

Sk
e
j o

the taree

5

any dispute wi

and conditiong of teschers

b. & "teacher” is any person in the unit covered b, this Agres-

¢, An aggrisved party is the tescher or group of taschers who

submit & grievence or on whose behalf it ls submitted, the

ymits » grievance) the Zosrd.

3. SELEVaTces

g, Before submission of a written grievance the aggrieved pesrty

[

must attempt to resclve it informeslly.

b, Esch grievernce shell be submitted inm writing on s form

spsroved by the Bosrd snd the Associstion and shell identify the



in the grie-

>~»* gl 25 g
nrg or condivions

ress sought

Enown

2.3 Assocletion may submit any grievence. If it {sg

in effect to one school, the grievesnce shs!! be
£

itted to the Primcipsel. Otherwise, it shsll bs sub-

nf five members; iwo osrd

mewhers, two Associstion

Super intendent of

Behoole.

(£, at any tis rieved pariy 18 not satisfied

with the response of the Primcipal or 1f no response is ived

within one cslendsy week aft

ssion of » grievance,

iy
A
s



b. The Superintendent or his designated representetive shsll,

Spon sed parties with respect to the

z

srieverce and ehell deliver to thb ieved narriss & written stat
4 P

sf

ro it no later than two wesks sfter

ot

z iz

¢, Within two wvesks after

iving s grievancte from the Boerd,

rhe Assecistion shell deliver to the rintendent # detailed stat

o

af its position with respect to the grievesnce.

Associstion or the Rosrd iz not satisfied

with respect to a grievance, it mey, withia

refer the grievence to

eipt of the of the proposed arbitrators, e

designee of the 5 nt and of the Associstion shell strike name

%

from the list until

ulitmately iz designated as the arbitrator.

b. The srbitrs g decision will be in writing »nd will set forth

hiz findings,

onings end ¢ on the issuss submitted,

srbitrator will be without power or suthority to mske any decision which

EaaN
o
Sty



b




EE 3
B O %
ol G L bt
: & &
b

o

wa

St

ey E
St vl )
S [ bt
oy . § w
i
b
feo e
i o o G [ %3 &
oot fud (L bod w@
@ b [ 0 [
] ol wf ot
’ ‘ o :
L ] o ] »,m &
4 (ot e “mwa,m h
St S Mm . .
s @ 4 i £
& e dsd dudt
< W = & o
=3 G 5 & M. ﬁ%«,
" w@ @0 [ Y -

¥

A
£
¢

ha

2
fg

<
;%:"»?

8

%
Comastvitutiong ot
¢
aff
srwise wil

0
ioms of emplo
i
its
O

fe
& hssosi

deprive or C

T

o+

¥ "
“ b v 8
® O ® 80 v 0 0 ®
w B o L o vk @W e
ok syl % £ o & & §ok e
b i | ot et o3 &
Kol j £ b o ol ok L
% ‘% [ aged g ot w
o a v e
ysonf S, el & L
v &b
L3

ovee of
ertakes and zgrees

%’%
gwe and

gnd support Ui

G
&
LA
| €
i o o B M%
wosd ® [ % W& L
Bk send gt ] & e o et fei ol "
& ; -] ne , L & .
. 3 .m% % e o W I vl % L& £ L Fal
't 5 &b | i &l | 4 e ol m% pod
G, sl o ey b w@ ot Gt (=} el %x Fat o
b W B w © & 9w o @ oo e & e
@ @ & & s © ¢ b P & 2 U %
T ™ o @ T ¢ M -
& « o & W () g et e
g

&Y
o
3

%
7

te
g8y
s 11
Yy

=1
% 5
P4

e

Ty

2

o
teach

]

er

& @ 4 L i E % = &

i " ey o y : bt ]

b By @ oy

e - - o W - Y -

e e % aped g s EY e

- o0 ¢ £ z a

o & et [ 3 o ® e §ut iy
& & 4] & ) ) B & o ol




C. Ho tescher shall be

2 e wpd st Lass ) 2 s s .
tion without just cssue. Any 8

sgent or representstive thereof,
cedure herein set forth,
D, Whenever any tescher {8 required to

% 4

or any cosmittee

@7 thersof concerning any

sdversely affect the continuation of that tescher in

or amployment or the salary or any iner tg pertaining thereto, then he

ghall be given prior written notice of the ressons for such meering ov

int shell be entitied to have 2 representstive of the Associstion

him during such meeting or Interview.

g tesch ing cherges may be with pev within the

Lt
M

discrervion of the boare

noet use thelr (nstitutional privileges f«

gt
Gomarlt

rheres shs

4
o

private gain st the expense of the atudents,

. Teschers should refrain from unprofeseional critic izm of their
collesgues and supervisers snd should sbide by the sccepted code of ethice

of the education profession,

C. BHNothing in this sgre

cbligation and duties of persons

persgreph 1% of the Constitution of the State of New Jersey ss the same

Courte of this State.

has been interpreted by th

¢
0
1
gt
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4, Whenever azny representstive of

v scheduled by the partiss ro par’ i

ym@m
L
o
G
%

%

in negotistiuvrs, grievance proceedings, conferencae, o7 meerings, he shall
suffer no ‘ogs in pay.

#, Heprasentatives of the Association, t}

Agsocistion, snd the National Education Assccir lon shall e permitted

%

to tyanssct of ficial Associstion husiness on school Properiv =7 sll

ble tio thet chis ghs!ll not

., provid

s 8O0

normel school c tiong end the supsrintendent

oy

's presence. y

oo

time snd place of such officin

igtion and {te reprezsiavives neve 2 - izhil 10 use

1l vessunsble houre (or meetir.s, wid "he dis-
cret .on of the superintenden'. 1t e superi. itendent si«il "o norified in
sdvance of tne time and place of =

., The fssociption has the rvight ‘¢ 1Be sCLos. Jav . litier and

equipeent,

equipment, <s lculating meachines, and sl :ypes of wuoiovisal  equipment

when such equipment ‘s not olvelvwise 0 .82 U1
the discretion of the Superintendent,
., #i' expenses of e Assoc{iion in w oot oF s husines

ad Lg OFper . 2stion zhw il he Lorne o) he Ammeo L, Ot i 108




¥. The Assecistion shell sssist the Adeinlstration in the

segtion of v

teschers asnd designeted teschers wiil sssist n

g during the n r of emplovment.

&, All business e

f of the Associstion relatl

tistions shall be ¢

i

sol day.

(13}



proposed

hool calendar for 1971-1977 shs

ule ¥ attsch

Ageocistion

school calender for the consideration of the Boaxd,

C. For the school yesr 1971-72 the in-school work veas

teschers shall conform to the dfficiel calendar approved by

D. Finsl epprovel of the

Board.

(1463
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et their responsibilities,

rfor B

Any tescher who

bound insrtruction will

seted at $8.00 per hour.

B. The Principal shell be cha

funtd
el

ed with schedu

o0 o o D e Gor Doy an % .
ng vearly the daily

tesching load in the junior snd senlor high school so thsat there may be

six (6) tesching peri which should not sxcesd five (5) hours of

pupil contsct per day. Assig

be considersd s tesching period for the purpose of this Article. (n

such scheduling the Principal shsll in b

for yesrly

C. i, Teachers shall have a daily

legst the fol

8. Junior High School - 40 minutes

b. Senior High School - 25 minutes.

Z, Tesncl y lesve the building with administrative permiss-

Teily

ion during their schedule duty- iods, but will eign in =nd out

D. 1. Building-bssed teschers ired to remein after the

end of the regulsr

rkday, without sddicional ¢

purpcee of sttend faculty or other professional

2. The notice of snd sg

L
s
Rl
gt



E. Classroom teachers shell, in addition to their funch period,
have daily prepsration time during which they shsll not be sssigned to

1. Junior High School - 1 unsssigned period

High School =~ 1

3. Other
classroom teachers shall be provided with preparation time

to the ssme extent =S8 other repachers.

L, The administration uire » tescher to perform a necess-

sry taek.

F. Exceptions to the provisions of Sections A.B. C. and E sbove,

G.

forth in Schedule C. shell be voluntary, and shall be cc

chedule O,

L

ing to the rate of psy and/or release ti

Ewxtrs curricular asctivides other then those set forth in Schedule

C ghall be voluntary and carried on without compensation.

H. Teschers ghsll adegustely and daily prepere for instruction sn

will

ke such instruction preparstion available to designated super-~

vigsore or sdministrators.
ki 2 s
I. Teachers shsll be puncuzasl 2001 ’

o0l, &t meetings
and to all of their asssig

5

jiid



ARTICLE VIIX

s shall be det

inietester within hie




ARTICLE 1IX
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&, Board agrees t ~ iy certificet

Jersey State

get forth in




giek leavse

gified in

salary stat

im April.

£ail to €ulfill

refer te the

in this csontrent,

(20}
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8350,

3700,

10,100,
10,450,
10,800,
11,1350,
11,500,

11,850,

. +300,

ry of $5500.00 per -
in o subject

: ”‘%ﬁ%ﬁé L TEACHR SALARY
50,00 annual
nte after
gech,

increments
12¢h step,

10,300,
10,650,
11,000.

11,350,

12,400,
12,750,
+300.
+300,
+300,
+300,

+300,

T on

one vesar
to any salsry g%zﬁﬁt
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s ggleries of ell teach

s covered by this Agresment sve 3et

fereh in Beb

ie “4" whieh is stts

sd hereto end mede s part hereof.

B. 1. Teschers

d on e twelve (12) nth besis shall be paid

(24) semirmonthly installmen

€8

2d &n g ten {Eﬁ} sonth basis shell be ?&ié in

monthly instsliments. Fey davs shell be the

Fifeh snd twentieth of esch momnth.

3. Teschers mey individuslly slect to heve & percentage of thair

sonthly sslary ded

their pey. e funds ghall be paid

te the tescher on the finsl pey dasy in June. This must be sn annusl

é.

e 2 pay dsy falls om or during & schocl or legal holiday,

d, teechers shell receive thelr pey checks on the

vecetion oY W

flast WWim @;é

5. Tesshere shall receive thelyr finsl checks om the last
dey im Jume.

6. Aédministretive sslsries shall be 1.30 for the principsl, snd

1.25 for the sseistent principal, times the sslary he would be

-

ea hie perticulsr &

king

hers sslsvy

sevetion plses on the official rasc

guide.

(21)
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¢. Such reports shall he written in narrative form and shall

2

i lude, when periinent

2

1. Strengths of the teacher »3 evidenced

period since rhe previous report.

[

., Weaskneszseg of the teachey rs ovid

period gince the previous rep

ad
o
e
b
e
:m
i

{c suggestions &8 o me-sures wil

might take to improve his performs egzch of the

sress wherein wesknesses hsve been it
d. Such supervisory reporte sre to be provided for non-tenure
reschers at lesst rthree (3 times each vesr.

D, Tinal evelustion of tescher upon terminacion of his employment

i

shall be concluded prior to seversance and no documerts and/or other

E s

B =

meterial shall be placed ir the evsluative file of such tencher afrer

e

%;
o

severance or otherwise ~“hen in accordance with L procedure gser forth

in thig srticle.



t whether er not they repor: for duty on that

sick leave days shall be accumulsted from v

limie, ew ent substitute .

leave of sbsence for pereonal

1€ or family

tters which require

icatien te rhe tescher's principel or other

sonal lesve ghell be wede at lesst one {1y
ve and the applicant for such lesve ghall

reason for taking such lerve other tha

L

e

ie teking it under this

w0

Fion,

or follow a holidey or va atrion petiod

lega? proceedings
the school gvsten

eding connected with the teacher's

the school system or in any other

=

S

is required by lsw to atten

b

=
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ARTICLE ¥VI -

PROTECTION OF IEACHELS

A, When absence arises out of or from an assult of injury to a
teacher received while acting in the discharge of his duties, the
teascher shall not forfeit any sick leave or personal leave.

Benefits derived under this or subsequent Agreements shall
continue beyoad the period of any Workmen's Compensation until the
complete recovery of any teacher, as determined by a doctor, when
absence arises out of or from assult or‘injury.

B, A school nurse shall be scheduled for the entire school day.

(31)



ARTICLE “WII g

MAINTENANCE OF CLABSEOUM LONTROL

AND DISCIPLINE

A, 1t is understood that the maintenance of classroom control is
considered to be the responeibility of each individual teacher.

B. However, Lf in the judgment of a teacher, a student is by his
behavior seriously disrupting the instructional program to the
detriment of other students, the teacher may exclude the student
from the classroom with a written note, ané refer him to the next
higher authority, namely the vice principal and primcipal.

cC. 1f within three (3) days of presentatio&ﬁtbe principal, the
matter is not resolved to the satisfaction of all concerned, the
superintendent, within three days shall render a written decision
concerning the case. If still not resolved, it may be presented by
the PR & R committee of the Association to the Board of Education.
D. Teachers shall be responsible for the supervision of school

property and for school materials assigned to them and for maintenance

and completion of all records as required by the Administration.
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A, For vhe schonl wear 1471-72 the Joard o "daywatiag will agsume

the full cos: for the coverage as set fovih ‘v the Punlic and Schoel
Employees’ .ealth Seuefits Program for the ind v iduzl and one-half
the family coverage. [t 18 agreed that the Hosrs wil" nav for any
rate increases for the individual teacher. The emplovee will agsune
and pay for the cost of any rate incresses for the family, 7f a
teacher does not renew his contragt for the fsiiowing gchoo! vear,
he ghall be held regponsible for relnmbursement of the insurance
payment made by the Board for the summer monthe of July, Asgust and

September of that vear.

B. The Board shall provide to each teachey upon emplovment, a
description of the health-care insurance coverage provided under this
ARTICLE, which shall include a clear description of conditiong and

limits of coverage as listed above.
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ARTICLE XIX

PERSONAL AND ACADEMIC FREEUOM

A, Teachers shall be entitled to full rights of citizenship, and
no religious or political activities of any teacher or the lack there-
of shall be grounds for any discipline or discriwmination with respect
to the professional employment of such teacher, providing said
activities do not violate any local, state or federal law.

B. The Board and the Association agree that ascademic freedom is
essential to the fulfillment of the purpose oOf tihe Lower Cape May
Regional School District, and they acknowledge the fundamental need

to protect teachers from censorship or restraint which might intér-
fere with their obligations to pursue truth in the performance of
their teaching funetioms. Accordingly, they agree as follows:

1. Teachers shall be guaranteed full freedom in classroom
presentations and discussions and may introduce politically, religious-
ly or otherwise controversial material provided only that said mater-
{a] ie relevant to the course content and does ﬁot run counter to
express Boa®d policy.

In pezrforming their official teaching functions, teachers
ghall be guarsnteed full freedom in expressing thelr personal opinions
on all matters relevant to the subject matter of the course they are
teaching, provided, however, that when they do sc they shall make
every effort to indicate that they are speaking personally and not
on behalf of the school, its administration, or the Board and subject

to Board poliey.

(34)
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B. Texthb
and st all grade levels shall be selected so 28 to best show the

cultursl diversity and pluralistic nature of American sociefy in both
rextual and illustrative material and reflect the most recent author-

{tative scholarship on the history and contributions of various racial

g and their prominent representatives in

ethnic, and religio

Americen 1ife.

C Teschers shall be a part of all texthook selection.
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ARTICLE ¥XI1IIL

A, 1. I designate the Lower Cape May R&giaﬂal Education
Association to receive dues and distribute sccording to
the organisation(s) indicated:

Lower Cape May Regional Education Association

Cape May County Education Association

New Jersey Education Associatiom

Netional Education Associstion

2. Each of the Associations named sbove shall certify to the
Board, in writing, the current rate of its membership dues. Any
association which shall change the rate of its membership dues shall
give the Board written notice prior to the effective date of such
change.

3, Additiomel suthorisations for dues deduction may be
received after August 1 under rules established by the State Depart-
ment of Educatiom.

&, The filing of notice of a teacher's withdrawal shall be
priocr to December 1 and become effective to half deduction as of
January 1 next succeeding the date on which notice of withdrawal is
filed.

B, The Board agrees to deduction from teachers’' salaries
money for local, state and for national association services and
programs 8s said teachers individually and voluntarily authorize the
RBoard to deduct and trensmit the monies promptly to such assoclatiom
or assecietions. Any teacher may have such deductions discontinued
at any time upon sixty (60) days written notice to the Board and

the appropriate assoclatiom.

(39)




oy y v o
it ep ?1@ s B

EXTRA Ci

-

g ST B
LA

The folleowing extra curricular activities shall carry compensation as

follows:

ATHLETIC:

athletic Direccox

-"--0“‘--

Aithletics Business Managex -

FOOTBALL:
Head Coach -
Assistants {3)
Assistants (1)
BASKETBALL

Hesd Coach ~

£

i

Asgistant (1)

Assistant (1) @

BASEDALL
Head Coach  ~
Asgistant (1)
TRACK
Head Coach =

Aggistant (1)

WRESTLING - ~- =~

GOLF © = = = =

CROSS COUNIRY -

#

> w se w 1100.00

- = = 400,00
- = = 1000.00
- - - 550.00
- = b 500.00
- = - 350,00

- - b 800.00

- = = = 400,00

- = - = 700.00

s = = = 350.00

el - had &50900
- he - 350000
- e = 350.00




SCHEDULE C - EXTRA CURRICULAR (Cont'd)

GIRL'S ATHLETICS = = <« =« = -« « = =« = « = = = 400,00

7th and 3th Grade Athleticg - - - « . - - . - = <« 450,00

3 »’\«./5,:' B .,
PR iy K] @ ‘ZV"
HON-ATHLETIC: |
Zo [

Chectleaders-r;;“» S T T s s s s s s - 350.00
o R e : i 7

ki BAND = = = = = er e o o = = @ = + o o - 350,00 *

#

Cido b ie L -

'OCAL MUSIC (TRAVELING CHOIR)= = = = = = = = =« = 350,00
SUMMER BAND » = = = = = = <« = = = = « « = 700.00
MAJORETTES ~ = = « = = = = = = = o=« « = = 200,00
STUDENT COUNCIL (2)

Senior High Sehool = = & =« - w©w = = =« & =« o = 250.00

§
1
L]
§
3
¢
8
H
¢
§
§
§
&

Junior High Schoel 150.00

SCHOOL PAPER - - - - - - = - - = - - - - - - 350.00
YEARBOOK = - ~ - = = = = - - - = - - - - - 350,00
SCHOOL PLAYS
Senier iligh - | T R T 230,00
Junior High - e e e e s = e -n-’ . e e e - 150,00
DEP'T CHAIRMAN (7) = =« = « = « =« « « o = - = 150,00
SCHOOL STORE (20
Senior High - - e e 2 e e e e e w = e o 200,00
Junior High » = « = = = =« = =« = . =« = « = 100.00

AUDIO VISUAL « = = = = o = « = =« = « = = = 300,00

(40a)
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